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In this issue of FACETS, we take a look 
at some of the new ideas and initiatives 
that are shaping efforts to foster a 
diverse and inclusive legal community.

In our “FACETS Interview” — an 
ongoing feature in which we speak with 
prominent individuals outside of the 
firm about diversity and inclusion (D&I) 
issues — Institute for Inclusion in the 
Legal Profession CEO Sandra Yamate 
discusses her organization’s ground-
breaking programs. We also hear from 
Skadden alum Stephen Brown about his 
work with the Skadden, Arps Honors 
Program in Legal Studies at the City 
College of New York. Skadden Chicago 
office leader Brian Duwe discusses his 
office’s D&I work. And a new feature, 
the Affinity Group Spotlight, highlights 
the firm’s LGBT attorney network and 
its ongoing efforts to provide a support 
network for Skadden’s LGBT community.

As always, we hope you enjoy this issue, 
and we welcome your feedback and 
ideas for future editions. Please email us 
at facets@skadden.com.

Warm Regards,

Eric Friedman
Executive Partner
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Praying the Devil Back to Hell
Nobel Peace Prize Winner Leymah Gbowee 
Comes to Skadden

Nobel laureate Leymah Gbowee came to 
Skadden’s New York office last spring  
to discuss her work as the founder of the 
women’s organization widely credited with 
ending the Second Liberian Civil War in 
2003. The movement’s peaceful protests 
directly led to the exile of the brutal dictator 
President Charles Taylor and the election 
of Ellen Johnson Sirleaf as Africa’s first 
female head of state. 

M&A partner and New York office Diver-
sity Committee Chair Patricia Moran was 
instrumental in inviting Ms. Gbowee to 
Skadden and introduced the program. The 
discussion was moderated by ABC News 
correspondent Deborah Roberts.

Ms. Gbowee told the audience that, as the 
single mother of three young children when 
the war began, she hardly could have en-
visioned becoming an influential advocate 
for peace. Now, activism is her life’s work. 
“What defines me,” Ms. Gbowee said, “is 
what I’m able to contribute to the world.”

Ms. Gbowee, 40, began her talk with a 
description of her childhood in Liberia’s 
capital, Monrovia, during the 1970s and 
‘80s. She said her upbringing resembled 
what she imagined was a typical American 
childhood for the time. “I watched Lakers 
basketball games, ‘The Jeffersons’ and 
‘Sanford and Son,’” she told the audience. 

Then, on Christmas Eve in 1989, a militia 
led by rebel and future president Charles 
Taylor overthrew the Liberian govern-
ment, launching the country into a 14-year 
civil war, marked by horrific crimes and 
more than 200,000 deaths. Ms. Gbowee 

described those years as “hell on earth,” 
in which her friends and neighbors starved, 
women were raped and children were 
conscripted. 

Five months pregnant with her third child, 
Ms. Gbowee escaped Monrovia by walking 
for seven hours with her children through 
war-torn streets to her parents’ home.

Ms. Gbowee told the audience that for 
many years she lost her religious faith. 
Then, one night, she dreamed that some-
one told her to “gather the women and 
pray for peace.” The dream inspired her to 
co-found the group that became Women of 
Liberia Mass Action for Peace (WLMAP), 
an interfaith alliance of women seeking to 
end the civil war. The first organization in 
Liberian history to unite Muslim and Chris-
tian women to fight for a common cause, 
WLMAP staged daily nonviolent protests 
and encouraged “sex strikes,” during 
which members refused to have sex with 
their husbands until the nation’s violence 
subsided. 

“Some said the war was about the gap 
between the rich and the poor, some said 
it was about the hatred between the dif-
ferent ethnic groups, others said it was to 
control natural resources, but there is noth-
ing in my mind that should make people do 
what they did to the children of Liberia,” 
Ms. Gbowee said. 

In April 2003, Ms. Gbowee and WLMAP 
co-founder Asatu Bah Kenneth decided 
they needed to launch a more dramatic 
protest and organized a march in which 
2,500-women, all wearing white, amassed 
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What defines me is what I’m able  
to contribute to the world.

(continued on Pg. 15)
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In July 2012, Skadden’s Chicago 
office hosted its inaugural Diversity 
Networking Reception, which provided 
members of Chicago’s legal commu-
nity with an opportunity to talk about 
diversity in the legal industry and 
expand their professional networks.

“We thought it would be a good start 
if we got 50 to 100 people to attend, 
and we had well over 300, including 
Skadden lawyers, lawyers from other 
firms, attorneys from government and 
public interest groups, clients, invest-
ment bankers and other professionals, 
law students, law professors and 
summer associates from firms across 
the city,” says Chicago office head 
Brian Duwe. “The event was a great 
opportunity for us to share ideas with 
others throughout the Chicago legal 
community and underscore our com-
mitment to diversity at Skadden.” 

Judge Ann Claire Williams of the 
Seventh Circuit Court of Appeals gave 
the keynote speech, in which she 
discussed the role that all attorneys 
can play, regardless of their gender, 
orientation or ability, in building 
equal opportunity and justice. She 
also noted that, despite the fact that 
the legal profession has made great 
strides in recent years, the campaign 
for sustained diversity and inclusion 
will be a long one. 

Those themes struck particular chords 
for Brian. In a recent conversation with 
FACETS about diversity and inclusion, 
Brian said that the city’s legal commu-
nity should be proud of its increased 
attention to diversity and inclusion, 

but there is still a great deal of work 
to do.

“Our concerns regarding diversity 
are similar to those everyone in the 
profession is facing — we are far 
behind other businesses and profes-
sions, including those of many of our 
corporate clients,” Brian says.

Although Chicago historically has had 
a reputation as a racially divided city, 
its business community has made 
significant progress, especially within 
corporate legal departments and at 
the general counsel level where we 
most often interface with our clients, 
Brian noted. This trend of increased 
diversity in other businesses and 
industries makes progress within the 

legal profession all the more urgent: 
Diversity is not only crucial from a 
social standpoint, it’s a business 
imperative for the profession.  

“A law firm must be able to relate 
to its clients and the community it 
serves,” Brian says. “Organizations 
also are stronger when they are 
more diverse. Diverse and inclusive 
communities and organizations are 
more flexible, more responsive to 
change, and better at bringing differ-
ent perspectives to bear on difficult 
problems. If everyone comes from 
the same background and thinks the 
same way, you’re more likely to miss 
the next big idea or innovative solu-
tion to a complex problem.”

Chicago Office Leader 
Brian Duwe Discusses 
Skadden Chicago’s 
Efforts to Promote 
Diversity and Inclusion
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Diverse and inclusive communities and 
organizations are more flexible, more 
responsive to change, and better at bringing 
different perspectives to bear on difficult 
problems.

– Brian Duwe | Partner and Office Leader | Chicago
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One obstacle to diversity in the 
legal arena, according to Brian, is 
that lawyers have been trained to 
rely on precedent. “As lawyers, we 
are trained to look at how things 
were done in the past as the basis 
for deciding on an approach for the 
future,” he says. “This also is true 
with the programs we implement to 
address diversity.” The July network-
ing event, Brian says, was a unique 
opportunity to advance the conversa-
tion and talk about new ideas. 

Brian calls the Skadden 1L Scholars 
Program — in which Skadden teams 
up with clients and public interest 
organizations to provide first-year law 
students with a summer internship 
that includes four weeks at Skadden, 
four weeks in-house and two weeks 
at a public interest organization — an 
example of the firm’s efforts to “think 
outside the box” regarding diversity 
and inclusion. 

“The 1L program is not only a great 
opportunity for the students, but 
a great way for us to partner with 
clients and public interest groups and 
to connect with top students coming 
out of the first year class,” Brian says.

Indeed, connecting with law stu-
dents — and law schools and their 
faculty — is a high priority for future 
Chicago initiatives. “Meeting with 
students keeps you engaged in the 

conversation — each new class sees 
diversity issues a little differently, 
and we can learn a great deal about 
inclusion from the students who are 
often far more advanced on these 
issues than we are,” Brian says. “As 
a profession, we also need to encour-
age and support greater diversity 
among law school faculties who 
play an important role in recruiting 
and maintaining a diverse pipeline of 
law students.” The Chicago office’s 
recent law school outreach includes 
hosting the 2012 diversity reception 
for the University of Chicago Law 
School and all of its affinity groups.

Brian, who is on the boards of the 
Chicago Urban League and the 

Institute for Inclusion in the Legal 
Profession (see the FACETS Q&A 
on page 6), recognizes that he is an 
unlikely face for the cause of diver-
sity. But, as Judge Williams noted 
in her speech, by its very nature the 
quest for diversity requires attorneys 
from all backgrounds. 

“I grew up in the middle of Wisconsin, 
where you might not be expected to 
develop an appreciation for diversity,” 
Brian says. “But when you come to a 
city like Chicago and see the cultural 
richness, creativity and energy that 
comes in part from having such a 
diverse population, you realize how 
important diversity is to building a 
successful organization.”Perspective

Photo by Steve Ew
ertAttendees enjoying the keynote speech at the July 2012 Diversity Networking Reception
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ou’ve had an unusual 
career path. What led to 
your transition from 
litigator to diversity 
advocate? 

I’ve always felt passion-
ately about diversity and inclusion (D&I). 
Eventually, there came a time when I found 
I preferred it to the practice of law. While I 
love working with lawyers and judges, I’m 
not adversarial by nature. The work I do now 
allows me to operate in a more collegial and 
collaborative way. 

What led you to start up the IILP?

Like many other lawyers, I was frustrated 
by the slow progress of D&I efforts in the 
legal profession. With a massive amount of 
support and encouragement, I developed a 
concept paper describing the ideal organiza-
tion for moving the D&I needle. I took that 
paper to Marc Firestone, who was then 
general counsel at Kraft Foods and is now 
the GC at Philip Morris International, and 
Willie Miller, the deputy general counsel at 
Mondeléz. As I drove home from that meet-
ing, we spoke on the phone and decided to 
form what is now IILP.

What are the most important questions 
today for advocates of D&I in the legal 
profession? 

There are several. Can we effectively advo-
cate for all types of diversity? For example, 
disabilities issues are much discussed but, 
as our research has shown, often unad-
dressed. As we promote broader D&I work, 
can we ensure that groups that historically 
have been the focus of these efforts are not 
ignored? Because some types of diversity 
may be easier to achieve, I worry that the 
legal profession will ignore those types that 
present greater challenges. How do we 
combat D&I fatigue? Now that attorneys 
have begun to pay serious consideration to 
D&I issues, we must make sure our vigilance 
does not flag. These are the questions that 
IILP works on a daily basis to answer.

How have D&I issues evolved in recent 
years? How might diversity issues look 
in the years to come? 

More types of diversity are being discussed. 
We’re also more attuned to subsets within 
different types of diversity. There is greater 
concern about whether the needs of all or 
most types of diversity are being adequately 
addressed. We also are trying to determine 
the stages of lawyers’ careers that, in terms 
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The FACETS Interview

Sandra Yamate

In the FACETS Interview, 
we ask prominent individu-
als from outside the firm to 
share their thoughts on 
diversity and inclusion.  
For this edition, we spoke  
to Sandra Yamate, the 
founder and CEO of the 
Institute for Inclusion in the 
Legal Profession (IILP), 
which takes a “real-world, 
common-sense” approach to 
understanding and address-
ing issues of diversity in the 
legal profession.



of D&I, require the greatest attention. 
Do we need to reach them in the “pipe-
line” into the profession? During the 
conversion from associate to partner? 
At the transition into the profession’s 
upper echelons? Unfortunately, there’s 
little clarity as to the answers, which 
compounds the confusion and is one of 
the reasons that IILP is studying how 
the legal profession measures its short- 
and long-term D&I success. Right 
now, we’re conducting an online study 
to examine these sorts of issues and 
would welcome having lawyers weigh 
in at http://tinyurl.com/IILP-survey. 

In the future, I believe there will 
definitely be a stronger and more active 
global component to diversity issues, 
as the legal profession increasingly 
works across borders. I also expect 
that the types of diversity we address 
will continue to expand. During the 
recent presidential election, we heard 
more about the middle class and the 
wealthy than we ever have before; 
I suspect that there will be growing 
emphasis upon class or socioeconomic 
diversity in the future.

The IILP has several signature 
initiatives. Are there any that stand 
out to you as particularly innova-
tive or effective?

I am especially proud of our Model Rules 
Initiative, where we are encouraging the 
American Bar Association to amend its 
Model Rules of Professional Conduct 
to include a provision about D&I. The 
rules serve as the basis for many states’ 
local rules on professional conduct and, 
if the ABA amends their rules in such a 
way, it would significantly emphasize the 
importance of the subject to all lawyers. 
It would also educate lawyers outside the 
D&I “choir” about these issues as they 
pursue those elusive ethics CLE credits. 

I’m also proud of our law student pro-
gram, “Professionalism in Practice,” as 
it proves that an inclusion program can 
be effective. The program teaches law 
students how to work across “lines of 
difference”, and it was exciting to see 
that, after the program, the Black Law 
Students Association at one law school 
started to affirmatively reach out to 
other diverse student groups and clubs 
that had nothing to do with diversity to 
collaborate on projects and programs.

Our annual report and related symposia 
on the state of D&I in the legal profession 
has been a welcome addition to the 
D&I arena. For the first time, there is a 
single source that brings together the 
available data and statistics about D&I 
in the legal world, ties it into essays 
and articles that help put a face on the 
numbers, and applies the information 
by highlighting promising and success-
ful D&I efforts around the country. 

You’re also an author. What 
inspired your two children’s books, 
Char Siu Bao Boy and Ashok By 
Any Other Name?

My writing for children tends to focus 
on children of Asian ancestry who 
are growing up in the United States. 
Children’s literature is another area in 
which diversity is greatly lacking. There 
are plenty of children’s books about 
Asian fables and folktales or children 
in Asia, but too often Asian American 
children are only featured as part of a 
multicultural group of children. I wanted 
to write children’s books that didn’t 
exoticize children of Asian ancestry but 
that explored feelings and experiences 
that are common to them but rarely 
represented in children’s stories. 

Photo by Steve Ew
ert
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In the future, I believe there will definitely  
be a stronger and more active global 
component to diversity issues, as the legal 
profession increasingly works across borders.  
I also expect that the types of diversity we 
address will continue to expand. 
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LGBT

Beginning in 2000, many of Skadden’s 
LGBT attorneys gathered for an annual 
dinner. The informal get-together 
was primarily a social event but also 
provided a chance to talk about the 
unique issues encountered by LGBT 
attorneys. 

“In those years, and the decade 
before, no one thought we needed a 
formal group,” recalls tax partner Kirk 
Wallace. “We always felt supported. 
Maybe this stems in part from the 
firm’s DNA — Skadden was founded 
by men who in many ways were 
‘outsiders’ vis-a-vis the demographics 
of the leading firms at the time. I do 
think an understanding of diversity and 
the value of inclusion is a strong and 
historical part of the firm’s culture.”

Today’s law students and new attor-
neys, however, came of age during a 
time when official support and affinity 
groups were the norm, and they have 
grown accustomed to formal institu-
tional support, says former investment 
management associate Amanda 
Guzman. “In college and law school, I 
was always a member of various affinity 
groups,” Amanda says. “They provided 
a sense of community, a network for 
support, a place to talk. They also can 
be a vehicle for ensuring that institutions 
remain supportive.” 

In 2008, an informal network of LGBT 
Skadden attorneys began monthly 
lunch meetings to discuss recruitment, 
retention and ways to foster a better 
understanding at the firm of the unique 

Skadden’s affinity groups play 
a key role in recruiting, work-
place inclusion, peer networking, 
career development and commu-
nity involvement. The New York 
office, for example, is home to 
five attorney affinity groups — 
African American/Black; Asian/
Asian American; Hispanic/Latino; 
Lesbian, Gay, Bisexual and Trans-
gender (LGBT); and Parents. Over 
the next several issues, FACETS 
will take a closer look at each af-
finity group, starting here with the 
LGBT one in New York.
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Members of the New York LGBT affinity group (from left to right): Jeremy Sanders, David O’Connell, 
John Ringwood, Amanda Guzman, Ryan Knutson, Matthew Barge, Ed Tulin and Greg Palumbo

Affinity Group Spotlight



issues confronting LGBT attorneys.  
In 2009, the firm officially launched the 
LGBT affinity group in order to provide 
a more formal framework for advanc-
ing its diversity and inclusion efforts. 
The group, which has approximately 
30 members in the New York office, 
has become an indispensable resource 
for the firm’s LGBT staff, attorneys 
and potential recruits as well as for the 
broader Skadden community. 

In addition to monthly lunches, the 
affinity group holds or sponsors about a 
half-dozen events each year. In 2012, for 
example, the group oversaw a series of 
outreach efforts for 1L students at local 
law schools. Those efforts, coupled with 
personalized attention from various affin-
ity group members, played a key role in 
several recent hirings, which contributed 
to the increase in the number of openly 
LGBT summer associates, with at least 
13 expected firmwide in 2013. 

In July, the affinity group hosted the 
eighth annual FACETS presentation in 
honor of LGBT Pride Month, “Creating 
LGBT Equality: Regulatory and Administ-
rative Avenues.” The presentations, 
which also have taken closer looks at 
such timely and resonant subjects as 
bullying and marriage equality, draw 
a diverse audience of attorneys and 
staff. The Washington, D.C. office also 
honored Pride Month in 2012, with a 
lunchtime screening and discussion of 
“Codebreaker,” a documentary about 
British mathematician Alan Turing, 
whose work breaking the German 
“Enigma” codes helped the Allies win 

World War II and resulted in his being 
awarded an Order of the British Empire 
in 1945. Tragically, he was, as result of 
his naively reporting a domestic theft, 
convicted of homosexual behavior in 
1952, forced to undergo chemical castra-
tion and, as a result, committed suicide 
in 1954. 

In 2012, the LGBT affinity group also 
co-sponsored the National LGBT Bar 
Association’s conference and job fair; co-
presented a panel discussion on “Ethics 
in Queer Family Formation: Remaining 
Mindful in the Process” with Stonewall 
Quarter Share, the Stonewall Community 
Foundation’s effort to bring more young 
professionals into its philanthropic efforts; 
hosted a lunchtime CLE on Marriage 
Equality Act issues for same-sex 
couples, featuring marital law attorney 
Alyssa Ann Rower; held the ACLU LGBT 
& AIDS Project’s 14th Annual Attorney 
Reception, featuring Channie Peters, 
who successfully challenged a Vermont 
inn that rejected her booking the inn for 
her daughter’s wedding reception, telling 
her that due to the innkeepers’ “personal 
feelings,” the inn did not host “gay recep-
tions”; and, along with the firm’s African 
American/Black Affinity Group, raised 
more than $8,000 for the annual AIDS 
Walk New York. In addition, the affinity 
group’s steering committee met with the 
leaders of Goldman Sachs’ LGBT group 
to share ideas and discuss best practices 
and new initiatives.

White collar crime associate Jeremy 
Sanders, who co-chairs the steering 
committee with intellectual property and 
technology associate Greg Palumbo, 
says such events facilitate discussions 
on issues of importance to LGBT 
attorneys while strengthening ties 
throughout the firm and providing 
valuable opportunities for professional 
development. “The LGBT group offers 
another avenue for finding mentors, not 
just for questions about being an LGBT 
attorney but for anything related to your 
career,” Jeremy says.

Kirk, a co-head of the firm’s Global 
Diversity Coordinating Committee (DCC) 
and, with Audrey Sokoloff and Joe Sacca, 
one of the affinity group’s partner 

sponsors, called the meeting with 
Goldman Sachs a particularly enlightening 
evening. “Though Goldman is of course 
much larger than Skadden and faces 
issues of diversity and inclusion on a 
much greater scale, it was helpful to share 
how both Skadden and Goldman approach 
similar concerns and how they enlist 
straight allies within the firm,” Kirk says. 

The programs and gatherings also can 
spur substantive change within the 
firm. At a monthly LGBT group lunch, an 
associate raised the question of the firm 
“grossing up” LGBT staff and attorneys 
who cover their same-sex partners 
via the firm’s health care insurance, in 
order to ease the impact of the current 
unequal taxation of such insurance 
benefits. Kirk brought the concept to 
the other co-heads of the DCC and 
then the DCC as a whole. The DCC 
enthusiastically supported the idea, as 
did Executive Partner Eric Friedman. 
Kirk worked with the firm’s finance and 
benefits directors to refine the proposal, 
which Eric then presented to the Policy 
Committee, who affirmed the decision 
to make Skadden one of the first major 
law firms to provide the gross-up.

Diversity & Inclusion Director Melique 
Jones also worked with Kirk and the 
affinity group to promote the firm’s adop-
tion of the recognized best practice in 
transgender-inclusive benefits. Their work  
helped the firm achieve a perfect score 
for the fourth time in five years on the 
Human Rights Campaign Foundation‘s 
Corporate Quality Index, which evaluates 
employment policies, practice and medical 
benefits that impact LGBT employees. 
Once again, the HRC Foundation named 
Skadden one of the “Best Places to Work 
for LGBT Equality.” 

The LGBT group’s goals for 2013 include 
continuing its efforts to bolster its out-
reach to other firm offices, Jeremy says. 
The group recently expanded its email 
listserv to include attorneys throughout 
the firm, and an attorney and a summer 
associate from other offices attended the 
2012 FACETS lecture and dinner. “We 
want to make sure that everyone in every 
office knows they’re part of a larger 
network,” Jeremy says. 
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Partner Kirk Wallace (r) at July 2012 FACETS presentation
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In January 2013, Skadden alumnus and TIAA-CREF Senior Director of Corporate Governance 
Stephen L. Brown (NY/Investment Management/’99) began teaching his third corporate 
governance seminar at The City College of New York, which is home to the Skadden, Arps, Slate, 
Meagher & Flom Honors Program in Legal Studies.
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Since its inception in 2009, close to 80 students have 
participated in the program, which provides talented 
individuals from diverse backgrounds with the resources 
needed to gain admission to, and succeed in, law school 
and subsequently in the profession. The majority of 
Stephen’s students have been Skadden Scholars, and he 
spoke with FACETS about his experiences, observations 
of the students and future plans for the course, which is 
taught in the Skadden Honors Center, a state-of-the-art 
classroom facility at CCNY. 

How did you wind up connecting with Skadden 
Scholars? For a few years, I taught a corporate governance 
seminar at Yale University, which is my undergraduate alma 
mater. When I heard about the firm establishing the Honors 
Program at CCNY, I approached [M&A partner] Eric Cochran, 
[Executive Partner] Eric Friedman and [Director of Diversity 
& Inclusion] Melique Jones at a Skadden alumni event, asking 
if the program’s administrators would be interested in a 
similar course. With Skadden’s support and Melique’s 
persistence, CCNY’s Political Science department adopted 
the seminar and hired me as an adjunct.

It’s been a tremendous experience. The majority of the stu-
dents have been Skadden Scholars. They’re passionate about 
the topics we cover, which makes the course easy to teach.

Corporate governance doesn’t sound like a subject 
that would elicit passion from undergrads. How do 
you tackle this complicated subject? The issues 
surrounding how corporations are run and the role that they 
play in our lives are on the minds of many students these 
days. Whether you’re talking about corporate scandals, the 
recent financial crisis or the Occupy Wall Street movement, 

corporate governance was at the center of many student 
discussions long before they took the seminar. 

And we have fun with the subject. For example, in 
an exercise in which students recruit board members 
and set executive pay, we’re able to examine both the 
legal concepts of fiduciary duties and the interpersonal 
power dynamics inside the boardroom. The seminar gives 
students a better understanding of the inner workings of 
corporate boards and, ultimately, helps them form their 
own opinion of corporate social responsibility. 

Scholars also have a chance to interact with guest speak-
ers from all walks of business life, including individuals 
from Goldman Sachs, Pershing Square Capital, Avon and 
Kraft. The new Skadden Honors Center has been a great 
asset; the teleconference capabilities allow us to bring in 
guests from across the country.

What’s your advice to students attempting to navigate 
the “pipeline” into the profession? Both the guest 
speakers and I try to share our collective wisdom about 
climbing the corporate ladder. A common theme is the need 
to hone their writing and analytical skills. We also spend a 
lot of time talking about our different paths to our current 
professions. The students benefit from hearing about the 
hurdles climbed and challenges conquered along the way. 

A Skadden Scholar recently told me he’s deferred his 
admission to law school for one year to take a compliance 
job at an investment bank, which was wonderful to hear, 
not only for my excitement for him but also as a reminder 
of how fortunate I feel to work with these students. I am 
personally moved that Skadden made such a commitment 
that was truly in the spirit of the firm’s founders.

Stephen Brown Q&A
Navigating the Pipeline: Skadden 
Scholars, Firm Alumni Connect at 
The City College of New York
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Litigator by Day,  
Opera Singer by Night  
Jenness Parker
In October 2012, after spending 
her days helping to hammer out 
a settlement that would allow 
Skadden client Amerigroup 
Corp.’s $4.9 billion acquisition by 
WellPoint to proceed, Wilmington 
litigation counsel Jenness Parker 
devoted her nights to working 
toward a very different goal: her 
professional opera debut.

As the settlement wound up, 
Jenness was in the midst of inten-
sive rehearsals for OperaDela-
ware’s production of “Cavalleria 
Rusticana,” in which she sang 
the role of Lola, the adulterous 
wife of a village teamster in 19th 
century Sicily. After preparing for 
the role in weekly sessions with 
a private music coach, Jenness 
worked alongside seasoned opera 
singers cast in the production’s 
major parts to learn to perform 
her role on stage, under the 
instruction of a conductor and 
accompanied by an orchestra.

“By the time the performances 
rolled around,” in early Novem-
ber at The Grand in Wilmington, 
“it was a lot of adrenaline and a 
little nerves,” Jenness says. But 
her diligence paid off. The shows 
went “really well,” she says.

“It was a tremendous learning 
experience,” Jenness says. “I 
can’t wait to sing opera profes-
sionally again with all the 
knowledge I've gained.”

Jenness sang in public for the 
first time when she was 5 and 
since then has starred in numerous 
productions, including “Jekyll & 
Hyde” and “Sound of Music.” 
During her years at Central College 
in Pella, Iowa, she ventured into 
opera and classical singing. While 
studying and performing in the 
Aspen Music Festival and School 
after college, she realized that she 
didn't want to be only a singer. 
So, after singing with a Brazilian 
band in Minneapolis, Minn., for a 
year, she headed to the Univer-
sity of Iowa College of Law.

“I feel really lucky and happy to 
be practicing law and still be able 
to sing,” Jenness says. “It’s 
really what I always hoped my 
life would be.”

Of course, keeping up with 
music and work at Skadden isn’t 
always easy. “It’s not impossible, 
but it’s definitely a juggling act,” 
Jenness admits. “But I feel 
more full when I’m singing and 
practicing — like everything’s 
balanced and well-rounded.”



Women’s Initiative Committee 
Launches Blog
The Women’s Initiative Committee 
recently launched its first major project: 
conversations, a blog on the firm’s intranet 
that provides a place for Skadden attor-
neys to share professional knowledge, 
read about their colleagues’ work, and 
view a calendar of internal and external 
events for women. Typical articles include 
“WorkLife Balance is Personal: What 
Works for You?” by Los Angeles litigation 
counsel Ronda McKaig and “Gender 
Diversity on Public Boards” by London 
M&A partner Michal Berkner.

The Women’s Initiative Committee recom-
mends, implements and monitors policies 
that support women attorneys, including 
business and leadership development for 
partners and senior women lawyers, and 
professional development for associates 
and counsel. The committee works with 
the firm’s global Diversity Coordinating 
Committee to build upon Skadden’s 
longstanding gender diversity efforts. The 
committee’s members come from firm 
offices around the world and will rotate in 
order to promote a wide range of participa-
tion and ideas. The current co-chairs are 
New York tax partner Kathy Bristor and 

Boston office head and M&A partner 
Peggy Brown. 

Wilmington Hosts  
Women’s Leadership Lunch 
In April 2012, the Wilmington office 
hosted a Skadden Women’s Leadership 
Series interview with Brig. Gen. Carol 
Timmons, the first federally recognized 
female general officer in the history of the 
Delaware National Guard and one of the 
first female combat pilots. Gen. Timmons 
shared her thoughts about her military 
and civilian careers during a one-hour 
discussion guided by Wilmington associ-
ate Rosemary Goodier. The event was 
organized by Wilmington litigation partner 
Karen Valihura, with assistance from 
Rosemary and recruiting and development 
manager Tricia Widdoss.

SWAN Hosts Events in Paris and London 
The third SWAN (Skadden Women Attorneys 
Network) event in Paris, an “Exceptional 
Women” executive luncheon, was held 
in April 2012. The event, organized by 
Paris counsel Claire Le Gall-Robinson, 
featured guest speaker Aude de Thuin, 
who created the Women’s Forum for the 
Economy and Society. The annual event 
brings together influential women and 

men from around the world to discuss 
ways of enhancing women’s contributions 
to the global economy and society. The 
Skadden participants included London 
litigation partner Karyl Nairn, Brussels 
EU and international competition partner 
Ingrid Vandenboore, Paris labor and 
employment of counsel Stéphanie Stein 
and associates Daniela Hildwein, Sophie 
Thomazi, Sidne Koenigsberg, Nadine 
Kari and Céline Gainet.

In November, Skadden female lawyers 
also were joined by executive female 
clients and friends of the firm from 
organizations including Morgan Stanley, 
Barclays, Onslow Capital, American 
Express and Lloyds at a SWAN event in 
London. The event included a discussion 
led by Conservative member of Parliament 
Harriett Baldwin about a variety of issues, 
including the implementation of quotas 
for women board members and women’s 
roles in politics. The event — SWAN’s 
15th in Europe — was led and organized 
by London M&A partner Michal Berkner.

Eric Friedman Speaks on Diversity 
Panel 
Executive Partner Eric Friedman joined 
an April 2012 panel discussion titled “If I 
Can Make It Here ... Tackling the New York 
City Diversity Challenge,” organized by the 
Leadership Council on Legal Diversity and 
ALM. Moderated by ALM Editor-in-Chief 
Aric Press, the panel included Latham & 
Watkins partner Sharon Bowen, American 
Express General Counsel Louise Parent 
and Pfizer General Counsel Amy Schulman, 
in addition to Eric. “There is a business 
imperative for diversity that resonates with 
our colleagues,” he said at the event, which 
included a discussion on steps the event 
participants should take to help develop 
diverse talent in the legal profession.

Amy Park and Ann Beth Stebbins 
Given Women Leaders Awards
The Silicon Valley/San Jose Business 
Journal selected Palo Alto litigation 
partner Amy Park as one of 100 Silicon 
Valley women leaders who are “major 
influencers … affecting change in their 
industries and their communities.”  In April 
2012, New York M&A partner Ann Beth 
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Stebbins received a 2012 Alumnae 
Award from Georgetown University Law 
Center.  The award goes to “women 
leaders for their contributions to the 
legal profession, their communities and 
the center.”

Judge Kaye Officiates at Same-Sex 
Wedding of NYC Council Speaker 
New York litigation of counsel Judge 
Judith Kaye was pictured in a New York 
Times article about the wedding of New 
York City Council Speaker Christine C. 
Quinn and her longtime partner, Kim M. 
Catullo, at which Judge Kaye offici-
ated (“Amid New York’s Political Elite, 
Council Speaker Weds Her Longtime 
Partner,” May 19). In 2006, then Court 
of Appeals Chief Judge Kaye “wrote an 
impassioned dissent to a court ruling 
rejecting the right of same-sex couples 
to marry,” the article said. 

Skadden Celebrates Asian-Pacific 
American Heritage 
In May 2012, the Palo Alto office held 
an Asian-Pacific American Heritage 
Month program with Chinese American 
activist and award-winning journalist 
Helen Zia, moderated by Palo Alto 
Diversity Committee member and 
antitrust partner Alec Chang. Palo Alto 
litigation associate Christine Hung 
introduced the speakers. Zia spoke on 
topics ranging from the 30th anniver-
sary of the racially charged killing of 
Chinese American Vincent Chin, her 
role in the Wen Ho Lee case and her 
views on Proposition 8, California’s 
ban on same-sex marriage. Attorneys 
and staff from our New York, Los 
Angeles, Washington, D.C. and Boston 
offices watched by video. The program 
was hosted by the Palo Alto Diversity 
Committee and the Firm’s Asian 
American Attorney Affinity Group.

Skadden Wins Women in Business 
Law Awards 
Skadden received the Best Mentoring 
Program and Law Firm of the Year: 
U.S. Northeast awards at the inaugural 
Euromoney Americas Women in 
Business Law Awards, held in May 
2012. The awards honor law firms and 

individual attorneys who have contribut-
ed to the advancement of women in the 
legal profession. New York international 
litigation and arbitration partner Julie 
Bédard (Best in Commercial Arbitration) 
and New York corporate finance partner 
Stacy Kanter (Best in Capital Markets) 
were honored for their professional 
accomplishments during the previous 
year, as well as their impact on and 
success in their respective areas of law. 
Ten Skadden attorneys were finalists 
in their respective practices, more than 
any other firm. 

Tony Sammi Speaks at  
Asia Society Diversity Forum 
New York patent and technology litiga-
tion partner Tony Sammi spoke at the 
Asia Society 2012 Diversity Leadership 
Forum in June. The panel discussion 
in which Tony participated, “Finding 
Sponsors and Building Relationship 
Capital: Challenges and Opportunities 
for Asian Professionals,” addressed 
issues Asian Americans face in cor-
porate America, how they can use 
sponsorship and advocacy to build 
relationship capital in the workplace, 
and suggestions on strategies to find 
and develop sponsor-protégé relation-
ships at every career stage.

Authors Discuss Progress for  
Women Attorneys 
In June 2012, the authors of 
“Courageous Counsel,” a collection of 
in-depth interviews with female GCs 
from the Fortune 500, discussed the 
challenges faced by women lawyers 
and signed copies of their book at 
our New York office. Joining them as 
speakers at the event were the women 
general counsel from Godiva, American 
Express and Pfizer.

Meryl Chae, Kristine Dunn and 
Harriet Posner Named Top Women 
Lawyers 
In May 2012, Los Angeles real estate 
partner Meryl Chae, banking partner 
Kristine Dunn and litigation partner 
Harriet Posner were included in The 
Daily Journal ’s list of Top Women 
Lawyers in California. The publication 

Nancy Lieberman 
Recognized (Again) for  
Overcoming Obstacles 

Twenty-five years after becoming the youngest 
partner in Skadden history, Nancy Lieberman 
has gained attention for overcoming a very 
different challenge. 

Following two successful multibillion-dollar 
deals Nancy led for Amylin Pharmaceuticals 
— its amicable separation from a joint venture 
with Eli Lilly and $5.1 billion acquisition by 
Bristol-Myers Squibb — The Wall Street 
Journal, The American Lawyer, Crain’s New 
York Business and other publications reported 
how her role in such matters would have been 
hard to imagine just a few short years ago. On 
Christmas Eve in 2007, while on a Colorado 
skiing trip with her family, Nancy ran into a tree. 
The accident left her a quadriplegic. 

While recovering from surgery, Nancy heard 
that others who suffered similar injuries took at 
least five years to return to work, if at all. As 
she told The American Lawyer in its profile of 
her as a “Dealmaker of the Week” for her work 
on behalf of Amylin, “From the moment that I 
understood what my situation was, I was 
absolutely determined that it was not going to 
be the end of me and it was not going to drag 
me down.” 

Through immeasurable hard work and experi-
mental therapy, Nancy returned to Skadden a 
little more than one year later. In addition to 
rebuilding a robust and respected deal practice 
— the Financial Times ranked the Amylin 
separation among the most innovative matters 
of 2012 — Nancy has devoted a significant 
portion of her time to advocating for increased 
government funding for spinal injury research 
and more handicap-accessible taxis in New 
York City. She also served as an adviser to 
former Utah Gov. Jon Huntsman during his bid 
for the 2012 Republican presidential nomination. 

The Wall Street Journal profile captured Nancy’s 
boundless perseverance. The article described 
how, when she did her first pitch after the 
accident, then-Amylin CEO Daniel Bradbury 
agreed that Nancy’s limitations didn’t extend to 
her abilities as a lawyer. “I wasn’t looking for 
physical skills,” he told the publication. “Nancy 
has an edge ... there’s no backing down and no 
half-measures, and we really needed that.”
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noted Meryl’s work on Westfield 
America, Inc.’s formation of a $4.8 billion 
joint venture with Canada Pension Plan 
Investment Board, Kristine’s involvement 
during the previous 18 months in more 
than 26 transactions totaling more than 
$25 billion, and Harriet’s win in the Texas 
Supreme Court on behalf of Farmers 
Insurance Group.

Judge Stephen Robinson Leads 
Career Development Talks 
In July 2012, New York litigation partner 
Judge Stephen Robinson facilitated 
conversations with Bristol-Myers Squibb 
general counsel Sandra Leung and Xerox 
general counsel Don Liu at the firm. The 
separate discussions gave attorneys from 
our New York diversity committee and 
affinity groups an opportunity to hear 
about Sandra’s and Don’s career paths 
and experiences as GC’s of Fortune 250 
companies with long-standing commit-
ments to diversity and inclusion.

Jose Esteves, Jorge Kamine and 
Lizbeth Flores Speak at Harvard Law 
School’s Latino Alumni Conference 
New York intellectual property and 
technology partner Jose Esteves, 
Washington, D.C. energy and infrastruc-
ture projects counsel Jorge Kamine 
and São Paulo corporate finance 
regional counsel Lizbeth Flores spoke at 
Harvard Law School’s September 2012 
“Celebration of Latino Alumni.”

Alan Schiffman Speaks at Inclusion 
Recruitment Event 
Hong Kong office head Alan Schiffman 
spoke on a panel at the Inclusion 
Recruitment Conference 2012 in Hong 
Kong in October. Alan discussed 
“Inclusion in Recruitment — Why Is 
It Important?” The conference was 
organized by QSA — a student-run LGBT 
organization in Hong Kong that provides 

diverse university talent with the opportu-
nity to network with potential employers.

Affinity Group Hosts Discussion  
With Parenting Author
In November 2012, our Parents Attorney 
Affinity Group hosted a discussion with 
Dr. Madeline Levine, psychologist and 
author of “Teach Your Children Well: 
Parenting for Authentic Success.”

Immigration Equality Gives  
Skadden Gold Star 
Skadden has been named a Gold Star 
Firm by Immigration Equality, a national 
organization representing lesbian, gay, 
bisexual, transgender and HIV-positive 
asylum seekers. The award goes to firms 
whose attorneys took on a minimum of 
five new asylum cases during the calen-
dar year. Our lawyers won nine cases last 
year for Immigration Equality clients.

Palo Alto Series for Women Hosts 
Summer Kickoff 
The Palo Alto office’s Series for Women 
presented an evening networking event 
for Skadden women, clients and other 
contacts at Joya Restaurant and Lounge 
in Palo Alto in June 2012. The event was 
organized by litigation partner Amy Park, 
with assistance from litigation associates 
Claire McCormack and Dianna Truong.

Skadden Hong Kong Named an 
Employer of Choice 
Skadden was one of only five law firms 
named as an Employer of Choice for Hong 
Kong by Asian Legal Business as part of 
an annual survey that was sent to numer-
ous lawyers across Asia who ranked law 
firms according to their performance 
in key areas such as work-life balance, 
promotion prospects and IT support.

Skadden Again Named a  
Top Firm for Women Leaders 
For the second year in a row, Skadden 
was named a recipient of the Women 
in Law Empowerment Forum’s Gold 
Standard Certification. WILEF’s Gold 
Standard Firms, which were announced 
in June, are committed to advancing the 
role of women in their U.S. leadership 

positions. WILEF invited more than 300 
law firms with 100 or more attorneys to 
apply for the certification, and Skadden 
was one of 50 to be recognized.

Public Service Projects Honor  
King’s Legacy
The New York, Chicago and Los Angeles 
offices held public service projects to 
celebrate the legacy of Martin Luther King 
Jr. on Jan. 21. More than 150 partners, 
counsel, associates, legal assistants, 
staff, friends and family members 
revitalized the learning environments of 
local schools. The events were a great 
success and exemplified the firm’s 
deeply engrained commitment to social 
responsibility. 
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Eric Friedman Honored by New York 
City Bar Association for Diversity 
and Inclusion Efforts

In June 2012, the New York City Bar 
Association honored Executive Partner  
Eric Friedman with its Diversity & 
Inclusion Champion Award. The honor 
recognized Eric’s leadership of the firm’s 
efforts to attract, retain and develop a 
diverse group of talented lawyers and 
staff. In accepting the award, Eric told 
the audience, “I am honored to accept 
this award in recognition of the shared 
efforts of my colleagues — my partners 
and our counsel, associates and staff. 
Diversity is a long-standing priority for 
Skadden, and a hallmark of our culture 
as a firm.”

Executive Partner Eric Friedman (second from left) 
with NYC Bar Association President Carey Dunne (far 
left) and fellow honorees



outside President Taylor’s man-
sion. The confrontation and the 
concomitant “sex strike” garnered 
international media attention. The 
group received a promise from 
Taylor to attend peace talks in 
Ghana and to negotiate with the 
leading rebel groups. 

As those talks dragged on, Ms. 
Gbowee led a group of women 
who traveled to Ghana and dem-
onstrated outside the hotel where 
the talks were held, pressing the 
factions to come to an agreement. 
Thousands of women sat in the 
hotel’s doorway and looped arms; 
when men tried to sneak out 
through windows to avoid the pro-
testers, the women blocked their 
way. “After that,” Ms. Gbowee 
said, “they took us seriously.” 

On Aug. 18, 2003, the warring 
factions signed the Accra Com-
prehensive Peace Agreement, of-
ficially ending the war. When U.N. 
peacekeepers arrived in Monrovia 
a few weeks later, people lined the 
streets to welcome them. Taylor 
was arrested in March 2006, and 
in April 2012 the Special Court for 
Sierra Leone convicted him on 11 
counts of aiding and abetting war 
crimes, including murder, terror-
ism, rape and sexual slavery. He 

was sentenced to 50 years in 
prison.

Though the peace agreement was 
completed, the women’s move-
ment pressed on. “We knew 
until we had an elected govern-
ment, Liberia wouldn’t know true 
peace,” Ms. Gbowee said. The 
women campaigned and educated 
Liberians about the candidates.  
On Jan. 16, 2006, Ellen Johnson  
Sirleaf became Africa’s first female 
elected president. 

In 2011, Ms. Gbowee, President 
Sirleaf and the Yemeni activist 
Tawakkol Karman were named 
co-recipients of the Noble Peace 
Prize “for their non-violent struggle 
for the safety of women and for 
women’s rights.” Ms. Gbowee’s 
contributions were chronicled in 
her memoir, Mighty Be Our Pow-
ers, and the documentary “Pray 
the Devil Back to Hell.” 

“We stepped out and did the 
unimaginable,” said Ms. Gbowee. 
“After two and a half years, we 
officially ended the mass action 
campaign and left the fields. But 
Liberians knew if things ever got 
bad again, we would be back.”

Praying the Devil Back to Hell (continued from Pg. 3)

Photos by (from left): New York City Bar Association, Laura Thompson and Dave Cross Photography. 
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Nobel Peace Laureate Muhammad  
Yunus Speaks at Skadden 
In October 2012, Skadden’s Asian American 
attorney affinity group and Grameen America 
co-hosted a conversation with 2006 Nobel 
peace laureate Muhammad Yunus. A Bangla-
deshi banker, economist and professor, Yunus 
is the founder of Grameen Bank, a “microfi-
nance” and community development bank that 
provides small business loans to the poor 
without requiring collateral. Grameen Bank 
opened in 1983 and now has more than 2,500 
branches. The bank has inspired similar 
initiatives in more than 40 other countries. 

New York patent and technology litigation 
partner Tony Sammi moderated the discus-
sion, New York corporate finance partner 
Dwight Yoo helped coordinate the event and 
New York M&A associate Rakhi Patel 
introduced the program. Yunus described his 
experience establishing Grameen Bank and 
discussed how microfinance provides afford-
able loans while teaching the principles for 
becoming financially independent.

Skadden Sponsors Bar Tutorials for 
Minority Law Student Organizations
Skadden recently expanded its longstanding 
relationship with Practicing Attorneys for Law 
Students Program by becoming the sole 2013 
sponsor of PALS’ Supplemental Bar Tutorial 
Program for minority law school graduates. 
The program’s four-hour sessions, taught at 
Skadden’s New York office by Fordham Law 
School Professor Leonard Lakin, focus on identi-
fying fact patterns and avoiding common errors. 
PALS provides mentoring and career and skills 
development for law students of color at New 
York-area law schools. New York M&A partner 
Sean Doyle is a member of PALS’ board.  

2006 Nobel peace laureate Muhammad Yunus
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